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Jenny R. Yang joined the OFCCP as its Director on January 20, 2021. In the Obama-Biden 
Administration, from 2013-2018, she served as Chair, Vice-Chair and Commissioner of the U.S. 
Equal Employment Opportunity Commission (EEOC), after unanimous Senate confirmation. She 
led efforts to tackle systemic discrimination, including enhancing the EEOC’s annual data 
collection to include employer reporting of pay data and initiated the Select Task Force on the 
Study of Harassment in the Workplace. She led comprehensive investments in agency-wide 
technology, launching new digital systems to expand access to the public. 
 
After her service on the EEOC, as a Senior Fellow at the Urban Institute, Ms. Yang worked to 
revitalize anti-discrimination laws to better protect workers as structural and technological 
changes transform work. In addition, as a strategic partner with Working IDEAL, Ms. Yang 
assisted employers in preventing harassment and promoting equality of opportunity in hiring, 
pay and promotion through the design of employment practices.  
 
Prior to joining the EEOC, Ms. Yang spent a decade representing workers in complex nationwide 
employment discrimination class actions and wage and hour collective actions as a partner at 
Cohen Milstein. Before that, she served as a Senior Trial Attorney with the U.S. Department of 
Justice, Civil Rights Division, Employment Litigation Section. She began her career at the 
National Employment Law Project as a fellow advocating for the workplace rights of garment 
workers. After law school, she clerked for the late Judge Edmund V. Ludwig, of the United 
States District Court for the Eastern District of Pennsylvania. She is a graduate of Cornell 
University and New York University School of Law, where she was a Root-Tilden Public Interest 
Scholar.

https://www.dol.gov/agencies/ofccp
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Corinne Weible currently serves as Co-Director of the Partnership on Employment & Accessible 
Technology (PEAT), supporting the Future of Work Initiative at the U.S. Department of Labor's Office 
of Disability Employment Policy. In this role, she works to foster digital accessibility in the workplace 
and advance the accessibility of emerging workplace technology, such as Extended Reality (XR) and 
Artificial Intelligence (AI), to increase employment opportunities for people with disabilities.   
 
Previously, Corinne worked in the public library sector, where she led advocacy campaigns, 
professional development programs, and community outreach efforts to help underrepresented 
groups with diverse needs access library services, including people with disabilities. During her 
tenure, she helped the Finger Lakes Library System restructure and modernize the Outreach 
Department, enabling agile responses and new partnership-led initiatives to serve a wider range of 
localized needs across 33 libraries. As Director of Programs for the National Council for History 
Education, she oversaw curricula design and professional development programs for teachers 
nationwide.   
 

https://www.peatworks.org/

	Featured Panelists

