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Today’s Guests
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Questions?
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EARN Funding Statement

The Employer Assistance and Resource Network on Disability Inclusion
(EARN) is a resource for employers seeking to recruit, hire, retain, and
advance qualified employees with disabilities. This publication is fully
funded by the U.S. Department of Labor’s Office of Disability
Employment Policy (ODEP) under cooperative agreement No. OD-
33975-19-75-4-36 with Cornell University. The total four-year cost of
this agreement amounts to 510,000,000. This document does not
necessarily reflect the views or policies of the U.S. Department of Labor,
nor does mention of trade names, commercial products, or
organizations imply endorsement by the U.S. Government.
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Thank You!

- F
1/
Visit us'a ‘skE@[\l. 0

Follow us on social media!

y \
/ \\
r/ \
4
= ,
[os——— y
4
f
/. ADVANCING
#1 WORKFORCE [§
/ DIVERSITY \ %
,Emf ye_rfi 7
: reric oY Bisability e
7 ‘ \ v




	Retaining Valued Employees with Disabilities: The Importance of Performance Coaching and Management
	Our Moderator
	Today’s Guests
	Questions?
	EARN Funding Statement
	Thank You!



