
 

 

The Employer Assistance and Resource Network on Disability Inclusion (EARN) is a resource for employers seeking to recruit, hire, retain, and 
advance qualified employees with disabilities. This publication is fully funded by the U.S. Department of Labor’s Office of Disability Employment 
Policy (ODEP) under cooperative agreement No. OD-33975-19-75-4-36 with Cornell University. The total four-year cost of this agreement 
amounts to $10,000,000. This document does not necessarily reflect the views or policies of the U.S. Department of Labor, nor does mention of 
trade names, commercial products, or organizations imply endorsement by the U.S. Government. 

 

 

EARN Webinar:  
Supporting Employee Mental Health and Wellbeing: 
The Importance of an Individualized Approach 
May 18, 2022 

Transcript of Introduction from Secretary Marty Walsh 
Video Link 

MARTY WALSH: Good afternoon, everyone. I appreciate the opportunity to address you today on a topic 
close to my heart. And I want to thank my colleagues at the Office of Disability Employment Policy and 
EARN for hosting this important conversation.  

Everyone, at some point in their life, must deal with mental health. It's part of being human. When I 
needed treatment for alcoholism in my 20s, I had access to the care I needed through my union. And I 
benefited from the compassion of my supervisors and colleagues.  

I learned firsthand that a supportive environment can make all the difference. Right now, more people 
need support. The pandemic increased anxiety, depression and substance use disorder all across our 
country. So, President Biden has laid out a whole government plan to address this mental health crisis. 
And at the Department of Labor, we take this issue to heart. And we're all in.  

We're strengthening enforcement of parity laws for mental health coverage, so people can get the care 
that they need. We're also educating employers and workers alike about steps they can take to foster 
mental health friendly workplaces. Our campaign is called, "Mental Health at Work, What Can I Do?"  

And the truth is everyone can do something to create a supportive culture. We have a toolkit you can 
use to help. Now more than ever, we all benefit from flexible supportive workplace practices that 
promote good mental health. As Secretary of Labor, I'm working to make sure that everyone can 
continue to benefit from these practices.  

It's not only good for workers, it's good for businesses and good for America. I hope you'll join me in this 
pursuit. Because mental health is health period. We all have a role to play. Thank you.

For More Information Visit www.AskEARN.org 

 

https://ytimedia.org/view/0_qwzxkvle?bumpers=false
http://www.askearn.org/
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