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Featured Panelists 

Toccara Briggs 
ADA Team Manager 
Intel 

Toccara Briggs has been in HR at Intel for over 14 years and for the last five years has worked as 
the Employee Care Manager supporting complex case management across the US and Latin 
America.  Complex cases include Tragic Events (i.e., death of an employee or employee 
dependent), Executive Services (i.e., hire to retire for Intel Vice Presidents and above), and 
Americans with Disabilities Act (ADA) workplace accommodations.  Prior to her current role, 
Toccara worked as an HR Business Partner supporting many business groups across Intel 
including Client Computing, Software, and Fab Manufacturing.  During her time at Intel, Toccara 
has also taken assignments in the Onboarding and Integration Program office, Staffing and as 
an Org Capability Partner in Penang, Malaysia. 

Toccara received her Bachelor’s in Psychology from Agnes Scott College in Decatur, GA, a 
Master’s in HR Management from Georgia State University in Atlanta, GA and has her PHR and 
SHRM-CP certifications.  She is also a founding member of the Collaborative Mediation program 
at Intel where they provided a facilitated discussion for conflict resolution. 

Outside of work, Toccara enjoys spending time outside riding scooters with her two daughters 
Alexandria, age 6, and Aubrey, age 3, and traveling with her husband of 10 years, Ronald. 



Lori Golden 
Disability Strategy Leader 
EY Global 

Lori is EY Global Disability Strategy Leader, driving efforts to build an enabling environment for 
people of all abilities, enhance accessibility, educate the workforce, and create new 
employment models, including EY’s Neuro-diverse Centers of Excellence. 

A member of the US Department of Labor's Circle of Champions and the Global Committee of 
Disability:IN, she served on the Disability: IN Board of Directors and is Board Vice Chair of 
TransCen, a non-profit for youth with disabilities. 

Lori has disabilities and two children with disabilities. A winner of EY’s Chairman’s Values and 
Better Begins with You Awards, she’s been at EY 24 years and is a graduate of Harvard 
University. 



Wendi Safstrom 
President 
SHRM Foundation 

Wendi Safstrom is a senior non-profit leader committed to serving the public through 
philanthropic program management, cultivating strategic partnerships and managing and 
developing high performing teams. Safstrom currently serves as President for the Society for 
Human Resource Management Foundation (SHRM Foundation), where she leads the 
development and implementation of SHRM Foundation's programmatic, development, and 
marketing and communication strategies in support of SHRM Foundation's new mission and 
vision, creating growth plans and ensuring alignment with SHRM goals.  

Safstrom previously served as Vice President at the National Restaurant Association and 
National Restaurant Association Educational Foundation, where she led the development and 
implementation of their Foundation's most recent five-year strategic plan, and was responsible 
for all Foundation programming, including workforce development initiatives, scholarship and 
event management, community relations and engagement initiatives. In 2016, she served as 
lead project director for the development of a $10 million contract awarded by the U.S. 
Department of Labor to develop the hospitality industry's first apprenticeship program, and 
was instrumental in the Foundation's reorganization and relocation of operations from Chicago, 
Illinois to Washington, D.C., transforming the staff and culture.  

Safstrom has also held human resource management roles with the Leo Burnett Company and 
Hyatt Hotels Corporation in Chicago, Illinois. She has a BS in Business Administration from the 
Eli Broad School of Business at Michigan State University and was recognized as a member of 
the 2014 "Power 20" by Restaurant Business Magazine as a leader in philanthropy within the 
restaurant industry.  

For More Information Visit www.AskEARN.org 
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