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Megan Delp, PsyD LMFT

Director of Workplace Mental Health
National Alliance on Mental Illness (NAMI)

Meg Delp is the director of Workplace Mental Health at the National Alliance on Mental lliness (NAMI)
where she leads the StigmaFree Workplace initiative. Meg is a licensed marriage and family therapist
(LMFT) and organizational psychologist and brings both clinical and organizational expertise to her work.
She helps employees and leaders alike understand how to build company cultures that prioritize mental
health, connection, and psychological safety. She is passionate about creating workplaces where people
feel safe to show up as themselves and supported in caring for one another.



Ashley Bryant, LPC

Extension Associate

Employer Assistance and Resource Network
on Disability (EARN)

Yang-Tan Institute on Employment and
Disability

Ashley Bryant is an extension associate at the Yang-Tan Institute on Employment and Disability. Dr.
Bryant supports EARN’s research and content development on workplace mental health and
accessibility. Dr. Bryant is passionate about workplace access, and she has a wealth of experience
working as a rehabilitation counselor to ensure people with disabilities are included in the workforce.
She served as a corporate consultant and trainer for Dellanni Consulting and a Vocational Rehabilitation
Specialist lll for the Oklahoma Department of Rehabilitation Services prior to joining the Yang-Tan
Institute. Dr. Bryant is a licensed mental health counselor. Her dissertation research involved exploring
the role of family cohesion in influencing the vocational identity status of emerging adults with autism
spectrum disorder.
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